
 
SHRM-Atlanta Social Media Guidelines 
 
 
We welcome our SHRM-Atlanta members and guests to participate on all of our social media platforms, 
including LinkedIn, Facebook, Twitter and our blog. We have set up these guidelines to ensure the 
participation best serves and respects our members and resource partners. 
 
Site Administrator will monitor all postings and discussions to this site.  Site Administrator has the right 
to remove any discussion or postings without notification of doing so.   
 
Post items that relate to Human Resources topics, questions and information.   
    
Members may post job openings as long as they are also posted to the SHRM-Atlanta website first.  The 
link from the job posting on SHRM-Atlanta website must be used in the message posted to this site.  
Members are not allowed to post open job positions in our discussions.  Members of this group may 
post messages and ask for advice regarding their job search.   
 
There is no advertising or solicitation of business allowed.  Advertising of upcoming events is not 
allowed unless posted by SHRM-Atlanta directly.  Members may not utilize discussion area as a 
promotion for personal, corporate or other blogs unrelated to SHRM-Atlanta.  Users are allowed (1) post 
per quarter from their corporate or personal blog in the event the writing is related to a 
question/discussion regarding a HR topic. 
    
All posts by the author, guest author and visitors reflect personal thoughts and opinions which are not 
necessarily those of SHRM-Atlanta.  All post should be kind, polite, respectful, and professional.  Please 
do not post inappropriate postings which include but are not limited too: (Harassing, abusive, 
threatening, derogatory, unprofessional, or disrespectful to individuals and/or groups). 
 
SHRM-Atlanta reserves the right to remove any posted comment and/or discussion that is not 
appropriate for the topic discussed, does not follow our pre-approved guidelines or uses inappropriate 
language. 
    
Posters who violate any of SHRM-Atlanta’s established policies will be barred from the SHRM-Atlanta 
group. 
 
NO RESPONSIBILITY/NO LIABILITY 
In no event does SHRM-Atlanta assume any responsibility or liability whatsoever for any posting. You 
agree to waive any legal or equitable rights or remedies you may have against SHRM-Atlanta with 
respect to these rules, including, but not limited to, member posting, posting restrictions, deletions, or 
moves, and member restrictions, removals, or blocks. 
 
 


